
In this monthôs article I would like to continue to provide an update and 
more information on the challenges of negotiating a new Policing 
Agreement. As I write this article, we still do not have a funding  
agreement for our Police Service. As I mentioned previously our  
current budget for Policing is $322,000 and this is only for two officers, 
we had submitted a budget for 2018-19 requesting a budget of 
$587,000 which is more reflective our needs and reality. The  
Government instead, offered us a 20% increase in 2018-19 and further 
the budget would increase every year at 2.75% until 2022-23. This 
means the offer is $387,000 for 2018-19; this amount is for two officers 
however we need and fund four officers out of this funding; the amount 
they offered is a far cry from what we need. We have had a follow up 
conference call with both Pubic Security Canada and Public Security 
Quebec as they have no budgets to be able to travel to our community. 
We feel it would be important for them to come to Kebaowek so we 
can show them our community, our decrepit police station which is 
need of replacement and an opportunity to discuss funding needs face 
to face. On this call, we were given an opportunity to submit a revised 
and of course lower budget for discussion, we have done this and will 
be having a conference call in the next week with both the Province 
and the Federal Government in the hope of finding a solution that 
works for everyone. If we are not successful, then we will sign a one 
year agreement and submit a proposal for two additional officers when 
the Federal Government announces the timeframe and process to 
submit proposals. In the end we will be forced to accept lower funding 
to be able to maintain our police force, otherwise both Governments 
will mandate the SQ to provide services in our community despite  
historical challenges we still have and need to improve upon. We 
strongly feel that the Governments are purposely proposing to  
underfund us in the hopes that we will just give up our own force. We 
are not the only First Nation community who finds themselves in this 
position. Many other communities have not signed new agreements 
because the offers for funding are far below what is really needed to 
have a quality police service where officers want to stay and work in 
the community and we can offer decent salaries, benefits and training. 
This underfunding of our police service is causing us to lose officers, 
they stay with us for a couple of months and then they leave for better 
opportunities. With the resignation of our 3 non-native officers during 
the last three weeks, we have had to replace 17 officers in the last 5 
years, the length of our last 5 year funding arrangement. This is what 
we as a Council, are trying to avoid this time around by holding out for 
a better agreement based on real needs. We do not want to (Page2)
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accept what the Governments are prepared to give 
us because it is simply not realistic that we continue 
to do more with less.  
 
In other news, we have recently met with the Game 
Wardens to discuss the messaging they have been 
giving to some of our members that they have  
encountered on the territory. They had advised that 
the use of dead minnows would not be allowed for 
fishing this year, this is in addition to the law that said 
we cannot use live minnows. This was troubling to us 
as we see the Government slowly but surely making 
laws that reduce and restrict our ability to exercise 
our rights on the territory. We met with them to  
discuss this and at this meeting we found out that the 
Quebec Law states we can use dead minnows for ice 
fishing in winter but dead minnow use is illegal any 
other time of the year, not only for us but for all  
Quebecers. This is on top of the fact that their courts 
have already ruled that we are not able to use live 
minnows period because of conservation and the 
threat of bringing in unknown diseases. We told them 
that this doesn't make sense anymore and that we 
would no longer accept that the only recognized right 
we have to fish, is with a gill net. Our members have 
used minnows all their lives and we know that  
minnows taken from the same watershed would not 
bring any new diseases and are safe for use in the 
watershed. They agreed with us and again stated that 
the intent of the law was to protect the ecosystem 
and they agreed from their point of view that if  
minnows from the same watershed are used and not 
transported in from another province there should be 
no issues. We advised them that we know that the 
law currently says it is illegal to use dead or live  
minnows however we will be advising our members 
that if they want to use live or dead minnows they can 
do so as long as the minnows come from the 
KIPAWA WATERSHED AND NOT TRANSPORTED 
IN FROM NORTH BAY. Please note, you will need to 
be able to prove that the minnows came from Kipawa 
watershed, this can be done by knowing where and 
how you got the minnows and are able to prove it. 
We will defend any and all community members who 
fish with minnows as long as the minnows are not 
imported from elsewhere. The Game Wardens have 
advised us, that they will go as far as DNA testing of 
minnows if required, if they believe the minnows have 
been brought in from out of province. If you are 
charged with fishing with live or dead minnows, the 
Band Council will take on your case if it is a good 
case. If you are charged and the minnows come from 
North Bay, we will not defend you as we already 
know we will lose on conservation. In law  

An Update from the Chief Contôd 

conservation is given more weight than our aboriginal 
rights. I believe this may be a great opportunity to  
develop our own laws around fishing plus I think we 
can create a regulatory regime for the use of  
minnows that will allow us to use them while avoiding 
the threat of being charged and convicted. 
 
If you want more information or if you have any  
questions on this or any subject, please contact me 
directly by email, text or phone and I would be happy 
to provide you with further information. 

Chief Lance Haymond 

Kebaowek First Nation  
Housing Department 

 
 

 
 
 
 
 
 

Two  - Three Bedroom Rentals 
 

Rent:  $450.00 a month plus utilities 
 

Criteria:  Family units 
 

Applications are available at the  
Housing Department,  

deadline for submission May 18, 2018  
by 12 noon. 

 
Tenants will be chosen by criteria formula  
if there are any ties then it will be based  

on date of application. 
 

Tanya Mckenzie, - Housing Administrator 
tmckenzie@kebaowek.ca 

819 627-3455 

mailto:tmckenzie@kebaowek.ca


Wapikwani Kisis - May 2018 Page 3 



 

Page 4 Wapikwani Kisis - May 2018 

Local First Nation Human Resources 

Glenda Moore - LFNHR Manager    Tel: 819-627-3455     Fax: 819-627-9428     Email:  gmoore@kebaowek.ca 

NOTE   Since July 3rd 2016, the number of hours required to qualify to EI is now the minimum requires by economical region.  

If you apply for special benefits, you will need 600 hours of insurable work.  It is strongly recommended to check with your 

local Service Canada Center for the minimum number of hours required to qualify. Updated and revised on March 19th, 2018 

by the First Nation Human Resources Development Commission of Quebec (FNHRDCQ).  

Information on Employment Insurance Economic Region 18 (North-West of Quebec)  

Community 
Unemployment Rate 

Stats Can ð 2001 
Unemployment Rate 

Stats Can ð 2006 
Unemployment Rate:  

March 11th - April 7th, 2018 
Min. # of Hours  

Required 
Min. # of Weeks 

Payable 
Unemployment Rate 

Stats Can ð 2011 

Kebaowek 21.7% 14.3% 6.9 665 15 N/D 

Community Unemployment Rate 
Stats Can ð 2001 

Unemployment Rate 
Stats Can ð 2006 

Unemployment Rate:  
April 8th - May 12th, 2018 

Min. # of Hours 
Required 

Min. # of Weeks 
Payable 

Unemployment Rate 
Stats Can ð 2011 

Kebaowek 21.7% 14.3% 7.1 630 17 N/D 

SERVICE CANADA 
 

Outreach Site is located at:   Le Centre - 20 Humphrey Street, Temiscaming, Quebec  
Please call the Center at 819-627-3230 for more info. 

If you are interested in acquire work  
experience in your field of study and 
you have potential employers in mind 

for summer employment.    
 

Visit the Local First Nation Human Resources 
Office at the Band Office and speak to Glenda 

or call at 819-627-3455.   
 

Send your questions to 
gmoore@kebaowek.ca  

for information on this program. 
 

Deadline for application forms from the  
LFNC is June 15th, 2018. 

 
Please Note: Due to budget restraints urban 

strategy will fund 8 requests for all LFNCôs. 

  

Job Readiness and French  
Opemican Park: Immersion Program 

 
The French Immersion and On the Job 
Training Program has begun as of  

April 16th, 2018.   
 

Wishing all participants the very best  
in learning and looking forward to  

your success. 
   

Group picture of our meeting  
March 20th, 2018 

mailto:gmoore@kebaowek.ca
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Local First Nation Human Resources 

Indigenous Student Employment Opportunity  
 
The Public Service Commission (PSC) has a new program of employment opportunity for Aboriginal students and will 
accept applications until June for the territory representing the Laurentians, Abitibi-T®miscaming, Outaouais and  
North-West of Quebec. 
 
You can find the Indigenous Student Employment Opportunity website at the following address: 
 
https://www.canada.ca/en/public-service-commission/jobs/services/recruitment/students/indigenous-student-employment-
opportunity.html 


