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An Update from the Chief
When I sat down to write this article I had a list of four or five things I wanted to bring up
and I started think about what are the most important issues that we face as a
community. I have just returned from a session with Indigenous Services on
Membership and the next steps in the full implementation of Bill S3, which is the law
correcting all discrimination faced by women in the Indian Act and ensures that their
children are treated the same as when a male passes his status. We found out at this
meeting that the government is estimating between 750,000 and 1.3 million people will
regain status. This will have a huge impact on our community and the Algonquin Nation.
In a previous article I had stated that let’s get this done as I had simply thought that
knowing how many new members would allow us to negotiate the appropriate budgets
so that we would be able to deliver program and services to these new members. I now
have come to realize that it is far more complex than a matter of dollars for programs
and services. It is about the very existence of us, as a community and a band that is at
stake. I will try and explain:
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The other category is 6(2), if one of the parents are or entitled to be registered.
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In 1985 the concept of a ”second generation cut off” was introduced as part of the Bill
C31 amendments through the creation of two general categories of Indian registration:
Sections 6(1) and 6(2). After two consecutive generations of parenting with a person
who is not entitled to registration (a non-Indian), the third generation is no longer
entitled to registration.
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Education Department … Important Notices

Kebaowek
First Nation
110 Ogima Street
Kebaowek QC J0Z 3R1
Tel: (819) 627-3455
Fax: (819) 627-9428
Kebaowek Health and
Wellness Center
110 Ogima Street
Kebaowek, QC J0Z 3R1
Tel: (819) 627-9060
Fax: (819) 627-1885

Kebaowek
Police Department
104 Ogima Street
Kebaowek, QC J0Z 3R1
Tel: (819) 627-9624/8229
Fax: (819) 627-3277

Under the current registration system, which is under the Indian Act, Section 6 defines
how a person is entitled to be registered under the Indian Act. The federal government
through Indian Affairs has THE SOLE AUTHORITY, through the Indian Registrar, to
determine who is entitled to be registered.
A person may be registered under 6(1) if both parents are or were registered or entitled
to be registered. There are 14 categories under 6(1) which identify how someone is
entitled for registration.

In plain English it means that that the third generation will be non-status and thus
ineligible for any types of benefits. A huge number of these new members will be mostly
6(2)’s and not able to pass their status because of this rule.
This is really important when you look at our current membership and how the rules
above will impact us. I asked our Membership Clerk to run a report breaking down our
population by 6(1) and 6(2). Our total population is just over 1000 members with a vast
majority living off-reserve. In the report it showed that 459, almost half are 6(2) and
many of these members cannot pass on their status and/or will be the last generation to
have status. We also know that we are marrying out (marrying a non-native) at 80%.
This means that with each successive generation there are going to be less status
Indians to the point when that there will be no more members of Kebaowek under these
rules.
While I’m happy that all discrimination will be corrected, this will also accelerate how
quickly our future generations will lose status, this can happen as quickly as 3 - 4
generations. The reason I raise this is that government is quick to advise that (page 2)

An Update from the Chief Continued
they will continue to provide funding for programs and services
only to status Indians. What the government has done with this
Bill is set us on a path of self-termination based on their law. I
have never liked the rules of the Indian Act concerning status as it
limits who can be recognized as a member of the community. If
we want to ensure our future survival we need to prioritize the
development and adoption of our own membership/citizenship
rules. To do this we need to develop them in consultation with all
members as it affects us all. We need full community engagement
and a mechanism to consult everyone both on and off reserve on
this and other issues affecting us. This would be finalized with the
community voting to approve our own code.

d) What process is in place to give community members a
balanced account of an issue especially given the
complexity and inaccessible legal language of Laws and
Bills?

The government is asking us to discriminate against our members
and I would rather work to find a more inclusive approach that
doesn't necessarily end at the third generation, however that
would be for us to decide together collectively. We would then
need to find a way to provide services where the government
wont and they are serious as they are already fighting this issue in
court. The First Nation Caring Society is asking the Human Rights
Tribunal to force Canada to provide services under Jordan’s
Principle to non-status children living on-reserve. They will fight as
the cost to do so would be staggering. Now can you imagine us
asking them to fund all non-status members of our community?
So in short we are rocketing towards extinction based on Indian
Act rules and it will pit us against each other for access to funding
and programs and services that are already horribly underfunded.
This is one of many deep conversations that we need to have as
a community, we need to discuss what and how do we resolve
our land claims before there is no territory left and no more
members to benefit from a treaty. The struggle we have as a
Council is how do we consult the population and not just those in
the community and those who attend meetings but all of our
population as these issues and what is decided impacts every
man, woman and child.

These are the kind of things we must discuss and agree on so
everybody can make informed decisions based on good
information and healthy discussions.

What is a proper process to engage the community? This is
something we struggle with the most, we need to get information
out, and we need feedback and in the end we need ratification by
the population where rights and title are effected. I have stated on
many occasions that I nor Council has any authority to negotiate
our rights without consultation and consent and we need to figure
out how to do that: below is some of the things we need to know:

In early March 2019, The Federal Government announced a
settlement agreement concerning Indian Day Schools. There
was not a lot of information made available at the announcement
and since then we have learned that day schools attended by
members our community are included on the Indian Day School
settlement agreement list. In my review of the list of schools I
noted 3 that is of interest to our members, Brennen Lake,
Hunters Point and Wolf Lake. In light of this and to ensure we
can provide the best information to our members, we have had
our legal advisors review the agreement and they have
highlighted the following concerns:

a) How many meetings a month/year must be held to keep
community members updated?
b) What are the agreed protocols for posting notices?
c) For those who cannot attend meetings, what steps are being
taken to ensure information is circulating to all community
members both on and off reserve?
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e) What are the eligibility criteria for “members” or “citizen
status” and what percentage of the population of eligible
members must vote to ratify a membership code, what
about a land claim settlement? Is this number the same for
referendums?
f)

How many votes, by percentage, must be cast for the
adoption of a code, a settlement?

Kebaowek Radio Station
I want to inform members that we had a good meeting to begin
the process of starting our community radio station, we have a
number of people on this file led by Justin Roy our Economic
Development Officer. We are finishing an operation plan,
securing funding for the equipment and we will soon be sending
a call out for community members interested in sitting on the
Board of Directors for the station. There will be training for the
board, programming and start up. We believe that we can be up
and operational for the beginning of August in time for
Countryfest. It’s an ambitious plan but one that I believe can be
done as we are committed to having this as another way to
communicate with our members and the rest of the neighbouring
population.
Indian Day Schools

Last month the government of Canada, the representative
plaintiffs and their lawyers announced a settlement agreement in
the Federal Court class action concerning Indian day schools
known as McLean v. Canada.
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An Update from the Chief Continued
McLean concerns on-reserve schools with no residence. It is not
to be confused with the Federal Court class action known as
Gottfriedson v. Canada, which concerns “day scholars”: students
who attended Indian residential schools during the day but did not
stay in the residence and were therefore excluded from the
Common Experience Payment under the Indian Residential
School Settlement Agreement (IRSSA). Settlement negotiations in
Gottfriedson did not succeed and the case is now expected to go
to trial.
We have considerable reservations about the McLean settlement
agreement in its current form, due to the following provisions:


Roughly 127,000 day school survivors across Canada will
have only one year to file claims for compensation if they
suffered abuse – compared to five years under the IRSSA –
after which their rights will be extinguished and it seems
impossible to us that lawyers could meet any more than a
fraction of abuse victims in that time.
The lawyers have been quoted as saying claimants can fill
out the forms themselves but we do not believe this is a realistic view of how survivors of childhood abuse function. If the
lawyers are counting on assistance in the communities, we
note that the agreement provides no budget for this, unlike
under the IRSSA.





The only lawyers who will file compensation claims are from
the firm that negotiated the agreement and the $62 million in
fees and expenses paid to the lawyers will be the same, no
matter how many or how few claims are filed or how much or
how little individual compensation is paid – it is therefore
unclear to us what incentive the lawyers will have to seek out
victims during the short period available or to research their
claims in order to ensure maximum compensation.
A list of Indian day schools is attached to the agreement, but
no provision is made for adding schools to the list – unlike the
IRSSA, where the Mistassini hostels were added in 2013,
even after the application deadline had passed for claimants
at other schools.
Currently, the list is not reliable: for example, one community
it includes the day-school operated by the Anglican church in
but not the school operated by the Roman Catholic church
during the same period.



Canada is entitled to provide “supplemental factual
information” in order to challenge the eligibility of any
claimant who alleges repeated and persistent incidents of
sexual abuse (or severe physical abuse accompanied by any
sexual abuse), but the claimant does not have a right to
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demand documents from Canada – even though document
disclosure has been a recurring problem under the IRSSA.


No common experience payment (CEP) will be made to
individual survivors who do not allege abuse – unlike under
the IRSSA – but instead, a McLean Day Schools Settlement
Corporation will receive $200 million for “Legacy Projects” for
healing, wellness, education, language, culture and
commemoration.



Any left-over funds from the $1.4 billion set aside for
compensation will be transferred to the Day Schools
Settlement Corporation as funding for additional Legacy
Projects, but the governance of the corporation not defined,
except that it will have a five-member board of directors
named by Canada and the six representative plaintiffs (one of
whom is deceased).

We also have considerable reservations about the approval
process:


the settlement agreement was made public on March 14th (in
English only) but members of the group – anyone who
attended an Indian day school, their spouse, children or
grandchildren – only have till May 3rd to file an objection;



the Federal Court’s hearing on approval will take place 10
days later in Winnipeg on May 13-15;



to repeat, if the settlement agreement is approved, all claims
for abuse suffered in connection with day schools will be
extinguished at the end of the one-year period for filing a
claim, unlike under IRSSA where survivors who never
entered the process can still sue.

David Shulze
Avocat / Lawyer
We have also added another fact sheet done by three different
lawyers for your information. This can be found on page six of the
newsletter. We will keep members updated but if you have any
questions please contact me directly.
Reminder: We are offering to create an email blast account so
that those who wish to receive information as it happens via their
email can get it. All you have to do it send your email address to
rmckenzie@kebaowek.ca with the words “be informed” as the
subject so Roxane can include you in the most recent dissemination of info available.
Wishing everyone a safe and happy Easter.
Chief Lance Haymond
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An Update from the Chief Continued
ARE YOU A SIXTIES SCOOP SURVIVOR? YOU MAY BE ENTITLED TO COMPENSATION
Following the class action lawsuits that were filed against the Government of Canada by Sixties Scoop survivors, the
courts approved a settlement that provides for compensation to certain survivors for the loss of cultural identity they
suffered.
The settlement is for:
 People with Indian Status (as defined by the Indian Act) or Inuit or persons who are eligible for Indian Status;
 People who were removed from their homes in Canada between January 1, 1951 and December 31, 1991 and placed
with non-Aboriginal adoptive parents or foster families.
The individual payment application deadline is August 30, 2019.
For more information, please contact the Collectiva firm by telephone at 1-844-287-4270 or visit the website for the Sixties
Scoop class action at sixtiesscoopsettlement.info.
You can also watch the two following videos:



https://sixtiesscoopsettlement.info/Documents/SixtiesScoop%20ENGLISH%20MASTER%201280x720.mp4
https://afoa.wistia.com/medias/5jitnwzb25
KEBAOWEK FIRST NATION BUDGET
CONFIRMED AS OF MARCH 31/19

2018-2019
TOTAL

2019-2020
TOTAL

POLICE
Police
INAC
Band Support
Employee Benefits
Membership
Basic Needs
Social Assistance Transfer
Basic Needs
Social Assistance Delivery
Education - Elementary/Secondary
Education - Post Secondary
Water & Sewage
Other Facilities
Roads & Bridges
Capital
Fire
Housing
Economic Development
FNQLSDI - Comprehensive Community Plan
Other Facilities
Child & Family Service - Firstline
Family Violence
Home Support - Homecare
TOTAL

Page 4

$2,924,878.00

$387,163.00

$493,200.00

$369,131.00
$5,416.00
$7,463.00
$542,106.00
$52,887.00
$12,226.00
$33,136.00
$695,669.00
$416,384.00
$160,291.00
$42,063.00
$22,961.00
$351,696.00
$79,112.00
$30,070.00
$104,267.00
$0.00
$0.00
$0.00
$0.00
$0.00

$374,547.00
$58,041.00
$7,463.00
$542,106.00
$52,887.00
$12,226.00
$33,136.00
$695,669.00
$416,384.00
$160,291.00
$42,063.00
$22,961.00
$351,696.00
$79,112.00
$30,070.00
$104,267.00
$0.00
$0.00
$238,432.00
$0.00
$239,146.00
$3,460,497.00
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FNEC (First Nations Education Council)
Summer Student
Science & Technology
New Paths
Language & Culture
Education Partnerships Program
TOTAL
HEALTH
Operating & Maintenace - Health
Community Health
Home Care
Environmental
Community Health Representative (CHR)
Victims of Family Violence
Brighter Futures
Mental Health
NNADAP
Prenatal Nutrition
Diabetes
Management Support
Fetal Alcohol Spectrum Disorder
Maternal Child Health
On-Reserve Headstart
Jordan's Principle
Medical Transportation
Oral Hygiene
Elder's Support ITMAV
HIV/AIDS
Health Careers/Summer Student
Tobacco Prevention
Mental Wellness Team
Suicide Prevention
Enviromental Public Health
FNQLHSSC - Childcare
FNQLHSSC - Avenir d'Enfants
FQIS- SACAIS
CISSS - Assisted Living
TOTAL
CANADIAN HERITAGE
Countryfest
HUMAN RESOURCE EMPLOYMENT & TRAINING
CRF - Consolidated Revenue Fund
CRF - Youth
CRF -EIF Employment Insurance Fund
Skills Link
TOTAL
LAND MANAGEMENT
Tembec
Ministere des Resources Naturelles et de la Faune - MFFP

$3,174.00
$6,022.00
$15,351.00
$19,195.00
$68,526.00
$112,268.00

$8,234.00
$9,952.00
$0.00
$0.00
$0.00
$18,186.00

$77,746.00
$103,290.00
$64,621.00
$43,543.00
$62,891.00
$10,000.00
$46,013.00
$34,402.00
$72,653.00
$8,253.00
$64,000.00
$287,730.00
$5,964.00
$29,029.00
$23,782.00
$9,619.00
$422,401.00
$10,300.00
$45,000.00
$31,000.00
$7,457.00
$8,767.00
$23,321.00
$20,412.00
$0.00
$24,626.00
$25,000.00
$26,919.00
$30,000.00
$1,618,739.00

$77,746.00
$100,853.00
$66,484.00
$43,543.00
$66,721.00
$0.00
$48,815.00
$36,497.00
$77,078.00
$8,756.00
$21,000.00
$311,603.00
$7,327.00
$31,841.00
$23,782.00
$0.00
$393,000.00
$22,000.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$79,900.00
$0.00
$0.00
$0.00
$0.00
$1,416,946.00

$2,300.00

$5,000.00

$205,291.00
$22,063.00
$76,581.00
$20,587.00
$324,522.00

$205,291.00
$22,063.00
$76,581.00
$20,587.00
$324,522.00

$100,000.00
$156,000.00

$100,000.00
$106,000.00

TOTAL

$185,000.00
$441,000.00

$185,000.00
$391,000.00

TOTAL

$5,810,870.00

$6,109,351.00

Secretariat aux Affairres Autochtones -
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WHAT YOU SHOULD KNOW ABOUT THE PROPOSED INDIAN DAY SCHOOL SETTLEMENT
01. Less than IRS Compensation – The proposed Settlement
provides significantly less compensation for Indian Day
School Students (IDSSs) for the same abuses that
residential school survivors suffered.

09. Complex Written Process – Will IDSSs be able to
understand all the paperwork, complete the paperwork,
gather supporting documents and get this all done without
help and within one year?

02. No Common Experience Payment – each IRS student got
$10,000 for the first year and $3,000 for each additional
year. IDSSs will need to prove they suffered specific types
of verbal and physical abuse in order to get the Level 1
payment of $10,000 and will not get anything extra for
additional years in school. Someone who attended an
Indian Day School for 10 years will receive the same amount
as someone who attended for one year.

10. Does not include Day Scholars – The proposed agreement
does not include Day Scholars who attended Indian
Residential Schools and whom went home at night.

03. No Compensation for Future Care – IRS students received
up to $10,000 extra for future care to deal with the lasting
harms. IDSSs will get nothing.
04. No Emotional Support – A big deal has been made about
Canada not wanting IDSSs to be “re-traumatized” by having
to tell their abuse stories in hearings. This means that
IDSSs will be left on their own to write out how they were
abused, without emotional or administrative support.
05. Insufficient Time – IDSSs will be given only 1 year to get
their application in to the gov’t after the agreement is
approved by the courts in May. IRS survivors had 5 years.
One year is not enough time for everyone to process their
trauma and bring it forward. One year is not enough time to
gather all the documents required to prove the claim. It is
not enough time to reach Indian Day School survivors that
are in remote communities, incarcerated, in care home, on
the street or even in other countries.
06. No Choice in Trusted Legal Counsel – Canada will only
pay the legal fees to the law firm in Ottawa. The result is
that Indian Day School survivors are not able to choose their
own lawyer. And, even if this was acceptable, how will the
law firm in Ottawa help up to 200,000 Indian Day School
survivors in one year? Is the Ottawa law firm going to help
IDSSs get the records they will need and fill out all the
forms?
07. Document Collection – No financial support to help Indian
Day School survivors to collect and send in documents that
may be needed to support the application. IDSSs must
gather and pay for their own medical records, school
records, treatment records, sworn declarations, photographs,
diaries, family statements while many of IDSSs do not have
the money or ability to do so.
08. Lack of Confidentiality – IDSSs may have to obtain a
witness statement and the witness is under no obligation to
keep the information confidential.
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11. No provision to add schools to the list – It fails to include
all Indian Day Schools on the list and there is no process to
add schools to it even though there are communities left out.
And, the entire Metis Nations seems to be excluded.

12. Lack of Disclosure – Canada’s lawyer can provide documents to dispute the Level 2-5 claims, but they do not have
to let the IDSSs view those documents. The proposed
Settlement fails to ensure fair disclosure of documents
by Canada.
13. No Court oversight – The Agreement does not provide for
court oversight for one of the largest Class Actions
settlements in Canadian history. The only appeal process to
be through an Exception Committee that is not required to be
culturally competent or experienced in matters of sexual and
physical trauma.
14. Will be Re-Traumatizing – The agreement fails to protect
IDSSs from re-traumatization because they are still expected
to describe the abuse, and this time they are expected to do
it alone and at their own expense.
15. No appeal for Level 1 Claims that are dismissed – The
proposed Settlement fails to provide meaningful assistance
or support for claims that might be dismissed. The $10,000
is not automatic.

WHAT SHOULD YOU DO IF YOU ARE AN INDIAN DAY
SCHOOL STUDENT? Contact the law firm of your choice and
ask for an OBJECTION FORM and contact your Chief & Council.
You can object to the agreement TERMS without opting out.
When you voice your concerns and file the Objection Form, you
will not be excluded. This document was prepared by the three
indigenous lawyers below, but you can contact any lawyer you
want. If you want to contact one of us, email us your concerns.
These are just some of the problems we are raising on for our
existing clients.
eleanore@sunchildlaw.com
joan.jack@alghoul.com
lisa@abbottcaron.ca
Kawasikotodj Kizis / April 2019
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Public Works Department
In the last year we have completed the Waste Water Treatment
Plant (WWTP) including most of the demolition of the old Sewage
Treatment Plant. The effluent outlet pipe will be removed once
the weather permits. Since September 2017 we have added 2
more fully qualified Water Treatment Plant (WTP) Operators for a
total of 3. As of April 1st Stacey Mitchell will be the full-time
operator and Tyler Down will be a part-time operator for the WTP
and the WWTP. I will still act as a backup operator to cover
during vacations or illness.
Our Eco-Center and Composting facilities will be completed later
this spring when weather permits. A full-time job is being created
to operate and maintain the facilities. Funding for this job and the
facilities is supplied by Indigenous Services Canada (ISC). The
Eco-Center facility is for the sole use of our on reserve population.
The Composting facility will be part of our garbage, recycling and
composting operations.
We are currently creating a Residual Materials Management plan
(RRM). This plan, once finalized and accepted, will determine the
most efficient and economical use of our facilities (Eco-Center
and Composting) to help reduce, recycle and reuse the solid
waste generated by our Community.
Infrastructure project planned for summer 2019 is the extension of
Amik Street from the intersection of Mang Crescent to Ogima
Street. This infrastructure project will create 19 housing lots and
include a sewage lift station. All new streets planned for our
Community will include a curb and a sidewalk and proper
drainage. We are “shovel ready” meaning all plans and
specifications are completed and we are ready to go to tender.
Construction is pending confirmation of funding from ISC.
It was a long winter with plenty of snow. I would like to thank all
the employees (full-time, part-time, any-time) for your work in
snow removal, hydrant cleaning, storm drain cleaning, building
cleaning, maintaining a great rink, operating our public services
facilities and everything else done throughout this past winter. I
would also like to thank the Community members for your
patience while they did their work. Thank You!
Terry R. Perrier
Director of Public Works and Community Infrastructures

facilities are operated and maintained for maximum use and
safety. The operator will be responsible for keeping the site clean
and organized as well as guiding the visitors.
Requirements:
 Medical certificate of good health if considered for the
position.
 Good communication and interpersonal skills
 Must be willing to work flexible hours including evenings and
weekends as per schedule.
 Basic knowledge and/or strong interest in environment or
waste management
 Valid driver’s licence
The following training will be provided:
 Environmental communication (awareness training)
 Basics of waste management
 Operation of an eco-centre
 Operation of a composting platform
 Household hazardous waste management
 WHMIS
Job Description:
 Greet, inform and answer the questions of the visitors
(opening hours, accepted material, functioning, etc.)
 Verify the nature, the quantity and the source of the material
and enter data
 Accept or refuse access to the site depending on the nature
and the source of the material brought by a visitor
 Ensure regular maintenance of the site and the reception
building
 Guide the visitors towards the right locations depending on
the material brought
 Follow-up on the composting platform, monitoring of the
windrows, take temperature, enter data
 Sort the organic matter
 Provide awareness activities and information to the
Community
 Any other work as required by the Director of Public Works
Salary: $16.00 / hr 35 hrs per week

EMPLOYMENT OPPORTUNITY

Starting Date: April 29th, 2019

ECO-CENTER AND COMPOSTING OPERATOR
Summary:
Under the supervision of the Director of Public Works and
Community Infrastructures, and in accordance with the Programs
and Policies adopted by the Kebaowek First Nation, the
incumbent will ensure that the Eco-center and Composting
Page 8

Please submit your resume in writing, before noon on
Thursday April 18th, 2019.
Terry Perrier
110 Ogima Street, Kebaowek, QC J0Z 3R1
or by email tperrier@kebaowek.ca
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Education Department

TO ALL BAND MEMBERS INTERESTED
IN PURSUING POST SECONDARY STUDIES
If you are interested in pursuing a post-secondary
institution for the school year 2019-2020. Please
contact the Education Administrator to request an
application for funding. All applications must be
COMPLETED and submitted to the Education
Administrator no later May 1, 2019.

TransCanada is now accepting applications for
the TransCanada Scholarship Program.
Students can apply online at
www.tcscholarships.com until May 17, 2019.
The Program offers scholarships to students in
three categories, including 75 scholarships
specifically for Indigenous students.

DESJARDINS FOUNDATION/NEW PATHWAYS
SCHOLARSHIPS TOWARDS A FIRST DIPLOMA
program is back for its 4th edition!
A great opportunity for young students from
Quebec First Nations Communities to receive a 500$
scholarship supporting their high school completion.
For more information, visit the Foundation's website:
www.nouveauxsentiers.com/en/programs
or contact by phone at 418 843-4173,
or by email at: fondation@nouveauxsentiers.com
YOU HAVE UNTIL MAY 3RD, 2019 TO SUBMIT AN APPLICATION
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Local First Nation Human Resources Department
Glenda Moore - LFNHR Manager

Tel: 819-627-3455

Fax: 819-627-9428

Email: gmoore@kebaowek.ca

Information on Employment Insurance Economic Region 18 (North-West of Quebec)
Community

Unemployment Rate
Stats Can – 2006

Unemployment Rate
Stats Can – 2011

Unemployment Rate
Stats Can – 2016

Unemployment Rate:
Feb 10th - March 9th, 2019

Min. # of Hours
Required

Min. # of Weeks
Payable

Kebaowek

14.3%

N/D

N/D

6.7

665

15

Community

Unemployment Rate
Stats Can – 2006

Unemployment Rate
Stats Can – 2011

Unemployment Rate
Stats Can – 2016

Unemployment Rate:
March 10th - April 6th, 2019

Min. # of Hours
Required

Min. # of Weeks
Payable

Kebaowek

14.3%

N/D

N/D

6.6

665

15

NOTE Since July 3rd 2016, the number of hours required to qualify to EI is now the minimum requires by economical region. If you apply
for special benefits, you will need 600 hours of insurable work. It is strongly recommended to check with your local Service Canada
Center for the minimum number of hours required to qualify. Updated and revised on March 11th, 2019 by the First Nation Human
Resources Development Commission of Quebec (FNHRDCQ).
SERVICE CANADA
Outreach Site is located at: Le Centre - 20 Humphrey Street, Temiscaming, Quebec
Please call the Center at 819-627-3230 for more info.
VISION-TRAVAIL
Employment councillor visits Centre L’envol, 451 Kipawa Road, Temiscaming Quebec, every Tuesday.
Please call to make an appointment 1-819-629-2743.or email to: v-m@vision-travail.qc.ca
Report for 2018-19

Kebaowek Human Resource Department assisted to several
training programs as classes held in the community and
individual training. Brief descriptions of all activities are as
follows:
French Language and Job Readiness Program which took place
April to November of 2018. This program started with eight
participants and in November 2018 a celebration of graduation
was given to recognize the five participants’ accomplishments
and their success in completing the program and receiving a
Diploma for the Ministry of Education. This program was made
possible with the partnerships of the following; CEDEC, First
Nation Adult Education School Council, Opemican Park and
Emploi-Quebec.
Handicraft Sewing Course took place from December 2018 to
march2019.Band members were invited to sign up we had five
participants. The course was to teach participants the art of
sewing in the cultural way. They learned to make mitts,
moccasins, and how to bead on hide. They mastered the beading and their final produce shows their beautiful work. This course
has been given an extension of two months in order to learn the
techniques of making smaller items such as key chains, dream
catchers etc. It will end in May 31, 2019
A contribution was given to Kebaowek Housing Department for
the CCQ training. This training was to review and prepare the
men to write the test for CCQ testing which will provide them with
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their construction cards (CCQ card) that will allow them to work in
construction outside of the community. The 6 participants
provide all required documents to the Commission de la
Construction du Quebec to start the studies for 6weeks. They
will be writing their test on April 5th and we are wishing them the
very best. This training was made possible with the partnerships
of the following; Kebaowek Housing Department, First Nation
Adult Education School Council, Western Quebec School Board,
Emploi -Quebec and Commission de la construction du Quebec.
There was also contribution to the Housing Apprenticeship
Program which help support two young men gain experience and
hours in the construction trade. It was a success year for the
participants.
A contribution was also made to the Fire Department for the cost
of training to Ecole National de Pompier, to train four participants
Fire Fighter 1 course.. Our Fire Fighters require this training as
they are new recruits. We wish them the best in their studies as
they work towards their certification.
We also assisted nine individual trainings in various fields;
transport, hairdressing, real estate, motor mechanics landscaping
and personal training. We wish the ones that completed their
program the very best in their future endeavors. To the ones who
are still working towards their certifications we wish you the best.
In 2018 summer student program, six students were hired to
work for the summer within the community. They did a great job
and returned to school in the fall of 2018.
Kawasikotodj Kizis / April 2019

Local First Nation Human Resources Department
Summer Student Employment
Summer Student Employment 2019, hiring of students who have graduated, Secondary Five in Quebec Grade 12 in
Ontario, and who are beginning and or continuing on to post-secondary studies. To apply, continuing students (Secondary
graduates and post-secondary) must be returning to Post Secondary school in fall 2019. The student must provide the
following: a resume, final grades for the academic year as well as a document stating the student is entering/returning to Post
secondary school in the fall of that year.
POST SECONDARY STUDENTS: Please submit all documents at the Band Office on Monday April 15th, 2019 before
4:30 pm. Post-secondary students will start May 6, 2019

SECONDARY STUDENTS: Please submit all documents at the Band Office on Thursday June 20, 2019 before 4:30 pm.
No submissions will be accepted after this date will not be accepted. Secondary students will start in July.
Please note that we are aware that final grades may not be ready for this deadline date but we ask that they are provided as
soon as they are received.
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Indian Registration / Membership
INDIAN STATUS
In order to receive the benefits that you are entitled to receive as
a registered Indian under the Indian Act, you must be registered.
If you and/or your child/children are not yet registered but are
eligible to be registered, you must complete and submit an
Application for Registration along with the required
documentation.

as it appears on the adoption order and the date and place of the
adoption.


A signed and dated consent form giving the Indian Registrar
permission to contact the Social Services authorities for
information on your birth ancestry. To obtain the consent form,
telephone 1-800-567-9604.



A photocopy of your pre-adoption birth certificate (optional, if
available).

APPLICATION FORMS (for all registrations in the Indian Register)
For applicants 16 years of age or older, you must complete:
Application for Registration on the Indian Register and for the
Secure Certificate of Indian Status (SCIS) (for adults 16
years of age or older)
For children (15 years of age or younger) or dependent adults, parents
or guardian must complete:
Application for Registration on the Indian Register and for the
Secure Certificate of Indian Status (SCIS) (for children 15
years of age or younger or dependent adults)
Please note that the “Parental Consent” form is no
longer an acceptable document for the registration of a child.
DOCUMENTS REQUIRED


Birth Certificate: Original copy that lists the names of your
parents. Note: If you were adopted, you must provide an original
birth certificate listing the names of your adoptive parent (s).



Supporting Valid Identity Document: Passport, driver’s licence,
health card, etc.



Name-Linking Document(s): If you are applying under a name
that is different than the name on your birth certificate, you must
provide an original name-linking document such as a legal name
change certificate, an amended birth certificate or a marriage
certificate. OR, provide a photocopy of the name-linking document and a photocopy of a government-issued identity document
that has your name as it appears on the application form (driver’s
licence, health card, etc.)



If you elect to apply for the Secure Certificate of Indian Status
(SCIS) with your application for registration, you must submit two
(2) identical and unaltered Canadian passport-style photos, taken
within the last twelve (12) months of the date of your application.
The name and address of the studio or person who took the photo
and the date the photo was taken must appear on the back of one
(1) photo. Please ensure that the information on the back of the
photo is legible.

ADOPTION – If you were adopted, include with the application:


A photocopy of the adoption order or photocopy of the letter from
the Social Services authorities confirming the details of the
adoption: names of the adoptive parent (s), full name of adoptee
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GUARANTOR DECLARATION FORM
A guarantor declaration form must be completed and attached to your
registration application form if you are sending your application to
Indigenous and Northern Affairs Canada by mail. Guarantor Criteria is
indicated on the guarantor form.
Your guarantor must:


Complete the Guarantor Section of the Guarantor Form.



Sign and date the copies of the front and back of your identity
document.



If you are applying for registration AND for the Secure Certificate
of Indian Status, the guarantor must also sign and date the back of
one (1) of your photos and write the statement “this is a true
likeness of (name of applicant or child or dependent adult).”

HOW TO SUBMIT YOUR APPLICATION
IN PERSON:
At a regional Indigenous and Northern Affairs Canada (INAC) office
near you. An appointment may be required. Visit www.canada.ca/
indian-status for a list of regional INAC offices, or telephone
1-800-567-9604
BY MAIL:
Address is indicated on the application form.
INDIAN REGISTRATION / MEMBERSHIP OFFICE

For birth registrations that can be processed through your Indian
registration/membership office, please submit your completed
application and required documents so that we can begin the
registration process.

SECURE CERTIFICATE OF INDIAN STATUS
for already registered persons
APPLICATION FORM
When applying for an initial Secure Certificate of Indian Status (SCIS)
or renewing or replacing a Secure Certificate of Indian Status (SCIS),
you must complete and submit:

Kawasikotodj Kizis / April 2019

Indian Registration / Membership
Secure Certificate of Indian Status (SCIS) Application for
already Registered Persons Adults (16 years of age or older),
children (15 years of age or younger) and dependent adults

APPLICATION FORMS AND GUARANTOR DECLARATION FORMS
are available at:


Any INAC Office, or at www.canada.ca/indian-status



Available for pick-up at the Indian Registration/Membership office.

DOCUMENTS REQUIRED


Two (2) identical and unaltered Canadian passport-style photos,
taken within the last twelve (12) months of the date of your
application. The name and address of the studio or person who
took the photo and the date the photo was taken must appear on
the back of one (1) photo. Please ensure that the information on
the back of the photo is legible



Supporting Valid Identity Document: Passport, driver’s licence,
health card, etc.



Name-linking document(s): If the name on your application and
your identity document are different, you must provide an original
name-linking document such as a legal name change certificate,
marriage certificate, a divorce order or an amended birth
certificate, long form.
OR provide a photocopy of the name-linking document and a
photocopy of a government-issued identity document that has your
name as it appears on the application form (driver’s licence, health
card, etc.)

CERTIFICATE OF INDIAN STATUS (CIS)
(paper laminated version)
The Certificate of Indian Status continues to be a valid certificate and is
issued in person only at an issuing Indian Registration office. You must
return your current certificate of Indian status when applying for a new
certificate. You must present a valid identity document, if requested.
If you have any questions, please contact the Indian Registration/
Membership office 819-627-9060.

GUARANTOR DECLARATION FORM
A guarantor declaration form must be completed and attached to your
registration application form if you are sending your application to
Indigenous and Northern Affairs Canada by mail. Guarantor Criteria is
indicated on the guarantor form.
Your guarantor must:


Complete the Guarantor Section of the Guarantor Form.



Sign and date the copies of the front and back of your identity
document.



Sign and date the back of one (1) of your photos and write the
statement “this is a true likeness of (name of applicant or child or
dependent adult).”

HOW TO SUBMIT YOUR APPLICATION
IN PERSON:
At a regional Indigenous and Northern Affairs Canada (INAC) office
near you. An appointment may be required. Visit www.canada.ca/
indian-status for a list of regional INAC offices, or telephone 1-800-5679604
BY MAIL:
Address is indicated on the application form.
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Land Management and Resources

We like to thank everyone who came to the ‘The Wild Basket’
Presentation on March 6th. It was a great opportunity to learn
about ‘Non-Timber Forest Products’ and different ways to use
them. A special thank you to Tara and Lindsay Dantouze for
coming to Kebaowek to teach us about NTFP and a special thank
you to Corey Ladouceur for catering the event!
Kacie and McKaylii also participated in a school presentation with
Water First to talk about their Pickerel Spawning Bed Restoration
project!

They also had the opportunity to share their knowledge and preform
workshops that were related to the project.

Spawning Bed
Construction
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Pollutant Removal
Activity

Water Quality Testing
Workshop
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Land Management and Resources
HARMONIZATION
Land Management & Resources (LMR)
will be hosting an

Important Information Session
Tuesday April 16th from 3:00 pm - 7:00 pm
at the Community Hall.
This will be to provide information about the forestry work
RYAM will be doing in the next 5 years.

LMR will be gathering Kebaowek knowledge about the territory
to ensure the right harmonization measure are put into place
to protect the rights and traditions of
Kebaowek First Nation.
Some main concerns LMR takes into account is:
 Road Construction (to avoid over access to the territory)
 Any works near water. (Erosion control, visual aspect)
 Member Use
 Traditional Aspects (burial grounds, traditional medicines,
camp sites etc)

Automatic Harmonization Measures LMR Demand:
 A 50M buffer zone surrounding ALL waterways.
 No Loops in road construction, to prevent over access to
the territory.
 KFN members have complete access to the territory and
waterways AT ALL TIMES
 KFN members have the right to practice traditional rights
AT ALL TIMES
 The protection of traditional aspects.

LMR has created a Facebook page that will provide
information to community members about:






The forestry work Rayioneer will be preforming
Any other work that will be done on KFN territory
by a non-band member
Projects/Work being done
Information Postings
Future Job Postings

If you have any suggestions on anything else that
would be suitable for the LMR Facebook page, OR
newsletter, do not hesitate to contact us and let us
know!
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LMR sent Kacie McLaren to
participate in the ‘Indigenous
Youth Ambassadors for Climate
Change’ event that was held in
Manawan, Quebec.
“I would like to thank LMR for
allowing me to participate in
this event. I have learned so
much and got to meet so many
new people from many different communities! The theme of this
event was Climate Change and how to become promoters on
awareness, conservation and preservation vs mitigation and
adaptation and how to incorporate indigenous cultures and activities
into these types of discussions, projects and daily life activities.
They had presenters from many different environmental fields such as
scientist on Climate Research, Solar Energy, and the David Suzuki
foundation (Lady sitting down). They also held an elders circle after
each presentation, to discuss how to incorporate the indigenous
traditions, beliefs and spirituality aspect of our lives.
As an Indigenous Environmentalist who works for my community, I
would like to share a story with you that really resonated with me.
Since we are in the “heart” of colonialization, it is important to
remember that yes economic development is good but to what
degree? The Lady from The David Suzuki Foundation had shared a
story that her professor once told her.
“He said our continents is shaped like a turtle. The turtle is what is
keeping us here, keeping us together. But if we take too much of the
turtle, we will be left with nothing. And when I say the turtle is keeping
us here I mean that;
“The oils that we are extracting, that is her blood we are draining.”
“The minerals we extract, that is her bone marrow we are taking”
“The trees we cut down, that is her shell we are destroying”

“We can take as much as we want, when we want but in the end, we
will be killing both. If we take care of her, she will provide for us.”
I completely agree with the story and it is
extremely important for me to protect our
traditional rights and lands. There was a time
when we didn’t need all of these resources to
survive. I know that times have drastically
changed, but I am a firm believer that we can
live in balance with contemporary times. We
just need to know that it will not last
forever.” - Kacie McLaren
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Kebaowek Fire Department
Sounding the Alarm on Fire Prevention
Questions

Compare your answers with those on page 19
1. Death and major material loss following a fire
occur most often in:
a) Homes
b) Businesses
c) The industrial sector
d) The service sector
2. Most fatal fires occur:
a) Between 6:00 am and noon
b) Between noon and 6:00 pm
c) Between 6:00 pm and midnight
d) Between midnight and 6:00 am

7. In Quebec, over 80 people each year perish in a
fire. The action and behaviour of a person that
increase his chance of survival are:
a) Installing a smoke alarm
b) His physical condition at the time of the fire
c) His attitude towards the fire
d) All of the above

8. When
do is:
a)
b)
c)
d)

faced with a fire, the first thing you should
Fight the fire
Quickly evacuate the house or building
Call your local fire safety service
Try to save one or more people

3. At home, fatal fires most often start:
a) In the kitchen
b) In the living room
c) In the bedroom
d) On the electrical control panel
4. A cigarette that accidentally falls on a bed or
couch can cause a fire with flames after:
a) 30 to 60 minutes
b) 5 to 10 hours
c) 24 to 48 hours
d) All of the above
5. In general, a room can be totally ablaze after the
first flame appears in under:
a) 2 hours
b) 1 hour
c) 10 minutes
d) 30 minutes
6. Nearly half the fires and more than 60% of deaths
are due to:
a) Negligence and carelessness
b) Poor design and construction defect
c) Mechanical or electrical failure
d) Arson
Page 16
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Kebaowek
Police Department

COTTAGE FOR SALE

Lake Kipawa, P.Q.
For more information call 819-627-6896

STATISTICS FOR THE MONTH
OF MARCH 2019
February 28th - March 28th, 2019






5
3
2
1
2

Public Assistance
Noise and Nuisance Complaint
Family Dispute
Mischief
Assist to Others

YOUR INFORMATION CAN
LAND YOU A REWARD IF IT
LEADS TO AN ARREST
The Kebaowek Police Department is asking
the community of Kebaowek for their continued
support in providing us with information on
drug trafficking or other illegal activities
occurring in or around our community. So if
you have any information about drugs being
sold in the community please contact us at
(819) 627-9624 or come meet with us at the
Police Station. No names will be mentioned or
recorded for the exchange of information.
Together we can keep these harmful
substances away from our youth and most
vulnerable people. Meegwetch !
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The Service Counter for the SAAQ:
Société de l'assurance automobile du Québec
at the Kipawa Municipal Office
15, rue Principale (Tee-Lake Sector)

Regular Opening Hours
Wednesday – 10 a.m. to 4 p.m.
Thursday – 12 p.m. to 6 p.m.

Non-Resident Fees for all
Community Members Living On-Reserve
Anyone who registers for an activity/sport at
The Centre in Temiscaming and is charged a
Non-Resident Fee, please bring your receipt to Roxane
at the Band Office to have the NON-RESIDENT
portion of the fee reimbursed. Receipts can be submitted
at anytime, however, these fees will only be
reimbursed on the last Thursday of each month.
THE MARCH DEADLINE FOR
NON-RESIDENT FEES TO BE REIMBURSED
IS APRIL 25TH AT 12:00 PM
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Community Wishes
Happy Birthday to my daughter, Kat
Wishing you an extra special day
on April 19th

Happy Birthday Bro !!
Love Noah

Love Mom

Happy Birthday Adam on April 24th !!
Have a great day hope all your
birthday wishes come true !!
Love you to the moon and back !!
Love Mom and Jungo xo ❤

Love you lots,
Stephen and Kaitlin

Happy Happy Birthday Uncle Adam

Happy 18th Birthday Dakota !!

Love you have a great day !!

Love you !!

Love Nylah xo ❤

From your Dad, Jungo

Happy Birthday
to my best friends
Kendra & Adam !!

Wishing you a Happy Birthday
on April 17th Papa, have a great
one because you deserve it!

Love You’s !!
Kacie

Love Always
from your grandson’s,
Trent & Evin XOXO

Happy Birthday Dad,
you are truly the BEST !!

Happy Easter to our
Family & Friends near & far!!

Love Always from your boys,
Trent & Evin XOXO

From Jason, Vicky, Trent & Evin

Happy 46th Birthday
to my husband and best friend,
on Friday April 19th!!
Love Always Jay,
Vicky XOXO
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Happy Birthday to my little brother
Adam on April 24th !!

Happy 24th Birthday Kido !!
Love
Dad, Mom and Boo !!
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Sounding the Alarm on Fire Prevention … Answers to Quiz
1. Answer: a … Nearly seven out of 10 fires occur at
home. It is at home where loss of life is most likely
to occur, accounting for over 80% of deaths.
2. Answer: d … In Quebec, 36% of fatal fires occur
at night between midnight and 6:00 am and 40%
of them are caused by a smoker’s article or a
candle.
3. Answer: c … One out of four times, fatal fires
originate in the bedroom. The kitchen is in second
place, where one out of five deaths occur.

If you have between 3 and 5 points
Careful! You should know more about the dangers of
fire, especially those that could occur in your home.
Contact your fire safety service.
If you have under 3 points
Danger! You should update your knowledge and pay
greater attention to fire prevention.
Contact your fire safety service.
Sécurité Publique Québec

4. Answer: d … Materials making up bed linens or
couches as well as the amount of air available for
combustion are factors that may influence how
fast a fire spreads. Even after two days, a
cigarette can insidiously start a fire.
5. Answer: c … Time varies depending on the type
and quantity of combustible items, but, in general,
fire can almost always overtake a room in less
than ten minutes after the appearance of a flame
of 15 to 20 cm (6 to 8 inches). This is why smoke
alarms are so important.
6. Answer: a … Negligence and carelessness are
the main causes of fatal fires, which generally
occur in the home, whereas fires caused by
mechanical or electrical failure are more common
in industries.
7. Answer: d … All of these answers are correct, but
the presence of a working smoke alarm, the
physical condition of the potential victim and his
reactions in the situation are often the determining
factors in survival. People who are awake, have
no physical limitations and are not under the
influence of alcohol, drugs or medications have a
better chance of surviving a fire.
8. Answer: b … The first thing you should do is
quickly evacuate the house or building and then
call the fire safety service or 911. In Quebec,
studies show that one out of five people die trying
to fight the fire, and one out of ten people lose
their lives trying to save other people. This is why
it’s important to have an evacuation plan and
meeting place outside the house.

Score
Each answer is worth one point.
If you have between 6 and 8 points
Bravo! You know a lot about fire prevention and are
aware of the risks of house fires.
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Health Director’s Update
Meetings in March
 Onimiki Campaign and Strategy Committee
 New Health Center Planning Committee Follow Up
 CISSSAT Board of Directors & Verification Committee, Board
of Directors Training Listigui HR
 Coalition for English Speaking First Nations
Meetings in April
 Health Governance Project
 FNQLHSSC Board of Director’s in Kitigan Zibi
 Social Services Youth Protection take over in Lac Simon
 Exploration visit for purchase of medium size business.
Files in Motion
 New Health Center, Plans & Specs 97% complete
 Onimiki P.R. Campaign to continue
 Vascular Disease Pilot Project with University McGill
implementation
 New Police Station / Equipment Upgrade is ongoing
 Filling of Psycho-Educator and Cultural Coordinator Positions
Health & Wellness Center
We received several applicants for both recent job postings. As
we are accustomed to, they will be forwarded to a team of Human
Resource people from our Tribal Council who will conduct a
pre-screening according to qualifications and experience and
subsequently contact those moving forward within the process for
interviews and reference checks.
On a Council Note
I have been spending some time towards advancing our
Community Radio Station Project. With the license secured, we
are now moving towards completing a more detailed business
plan and strategies for funding applications given we are now in a
new fiscal year with new federal and provincial budgets.

Chief Haymond and I will be doing an exploration visit to a small
manufacturing enterprise just outside of Quebec this April. We
recognize that it is important to have a diversified economy and to
rely solely on the forest industry for jobs. More information will be
released after our initial assessment.
Quotes on Gossip
“Anyone who will gossip to you, will gossip about you.”
~ Unknown
“Gossip is just a tool to distract people who have nothing better
to do from feeling jealous of those few of us still remaining
with noble hearts.” ~ Anna Godbersen
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First Nations and Inuit Health Indigenous Services Canada - Québec

Québec First Nations and Inuit Summer Students
Employment Program
Conditions and Guidelines
Québec First Nations and Inuit Health Careers Program under the
Aboriginal Health and Human Resources Initiative (AHHRI)
The Summer Student Employment Program is now a component of the Aboriginal Health and Human Resources Initiative (AHHRI). The purpose of the
program is to provide work-related experience to aboriginal
students pursuing full-time studies at a federally recognized
post-secondary institution in a field related to health. In order to be
considered, students and employers wishing to participate in the
Program must complete the application forms. You can pick up an
application form at the Kebaowek Health and Wellness Center or
please call/email Tina to have an application form sent to you
tchevrier@kebaowek.ca / 819-627-9060.
Conditions – General
Priority will be granted to eligible students who have never applied to the
Program. Master's or doctoral students are not eligible under the
Program. The work term may vary according to the students’ school holidays
and the needs of the employer but it cannot exceed a maximum of 12 weeks
(from May to August). The salary of the student is based on the Public Services salary scale by that reflects years of schooling
completed. Travelling, lodging and meal cost are not covered under the
Program. The presentation of an application does not guarantee
placement. With exceptions, the Program will not provide more than two
students per community or organisation per year.
Conditions for Students

To be eligible for employment under the Health Careers Program, the student must be registered full-time at a University or College and must be
planning to return to school in the fall. To be eligible, the student must have
the intention to complete their studies and receive a diploma which qualifies
them for employment in a field related to health such as:
nursing, psychology, optometry, pharmacy, social work, etc. Master's or
doctoral students are not eligible under the Program. If selected for this program, the student will be required to comply with the guidelines set by the
employer. At the end of the employment, the student will have to complete a
written evaluation of his/her work experience and submit it to Indigenous
Services Canada.
The students must include the following with their application:







A copy of the student’s last official transcript.
Written confirmation of enrolment in a full-time program in the health or
social services field at a federally recognized post-secondary institution
for the last and next session
An up-to-date curriculum vitae
A written confirmation of aboriginal ancestry
The completed and signed student form
The deadline for applying to the program is April 19th, 2019. Send
applications along with required attachments by mail/fax or e-mailed to:
David McLaren
Kebaowek Health & Wellness Center
110 Ogima Street, Kebaowek, Quebec J0Z 3R1
Email: dmclaren@kebaowek.ca
Tel: 819-627-9060 Fax: 819-627-1885
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Health Center Notes and Information
MONDAY

TUESDAY

WEDNESDAY

THURSDAY

FRIDAY

WALK IN CLINIC
9:00 AM - 12:00 PM

LABS/BLOODWORK
8:00 AM – 9:45 PM

WALK IN CLINIC
9:00 AM - 12:00 PM

LABS/BLOODWORK
8:00 AM – 9:45 PM

WALK IN CLINIC
9:00 AM - 12:00 PM

WALK IN CLINIC
9:00- 12:00

WALK IN CLINIC
9:00- 12:00

THE KEBAOWEK HEALTH CENTER IS CLOSED FOR LUNCH 12:00PM TO 12:45 PM
WALK IN CLINIC
12:45 PM - 16:30 PM

WALK IN CLINIC
12:45 PM - 16:30 PM

WALK IN CLINIC
12:45 PM - 16:30 PM

WALK IN CLINIC
12:45 PM - 16:30 PM

HEALTH CENTER
IS CLOSED

LABS/BLOODWORK
Tuesday and Thursday mornings only from 8:00 am to 9:45 am.
The LAB BOX leaves the Health Centre at 10:00 AM SHARP ! If you arrive too late, there may not be enough time
for your bloodwork to be done and you will have to return on the next lab day.
WALK IN CLINIC STARTS AT 9:00 AM - NON URGENT CONSULTATIONS WITH THE NURSE.
It is best that you call and make an appointment for injections, bandage changes, vaccines and follow-up meetings.
Please call 819-627-9060.
IF YOU ARE UNSURE IF AN APPOINTMENT IS NEEDED. CALL THE HEALTH CENTER AND TALK TO THE NURSE

NOTICE
Dr. Zivkovic will not be at the Kebaowek Health and Center in the month of April
NOTICE TO
COMMUNITY MEMBERS
You will notice a new sign as you enter
the Kebaowek Health and Wellness
Center. We are requesting that
everyone check in at reception to
ensure client confidentiality and to
allow the receptionist the opportunity to
verify if the staff member you are here
to see is available (they may be out of
the office, on break, on the phone or
with a client).
This is especially important for the
month of April as it is Retinopathy
month and we use the hallway for client
visual acuity screening.
We appreciate your collaboration as we
strive to create a confidential and
respectful environment for our clientele.
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The Kebaowek Health & Wellness Center
is looking for people interested in
working in the Homecare Program
as a Home Support Worker.
Please contact Jennifer Presseault at the
Health Center (819-627-9060 ) for more
information on the Home Support Worker
role and the application process.
Page 21

MCH and Head Start Program
The Chldcare Caenter recently received hand drums so I started
to teach the Laughing Loons (preschool room) a song on the
drum. I would like to thank the youth who came out to our
“Wellness Workshop” on March 8th and congratulations on the
children who won our door prizes.

A big thank you to the Jordan’s Principle Program,
with this program we were able to purchase special
needs materials to support all the children at the
Kebaowek Childcare Center.
These materials will not only aid the special needs
children but help in the development of all children
who attend the Daycare. We are very fortunate to
have program like this to support our children.

Helpful tips to protect your children this Spring season.
Protect their skin
Because it’s warm, but not hot yet, a lot of people forget that you
still need sunblock. However, it can be especially important now,
when your children’s skin is still pale and tender from a winter
spent indoors. Make sure that if your kids are going to be
spending more than half an hour outside, you apply a quick coat
of sunblock to protect them from harmful UV rays. This is
necessary even if it’s cloudy! Not all harmful UV rays are blocked
when you’re not in direct sunlight; it can reflect off of water,
concrete, and houses. Make sure to send them out with
sunglasses, as well, to protect their eyes from sun damage.
Safe sports
If your child is riding their bike, skateboard, scooter, or really any
other device with wheels, make sure they’ve got a helmet and any
other safety pads to keep them safe. Even if they’re really good at
the sport and they’ve never had a crash before… doesn’t mean
it’s okay for them to be out without the proper safety gear. No
matter how skilled your child is, accidents happen, and often
times it won’t be their fault, so you want to keep them and their
little noggins protected!

Hydration
When your kids are playing all day long, they may get distracted
and forget about important human needs, like having regular
snacks and drinking water. Try to encourage them to come inside
on a regular basis throughout the day and get them to take a drink
of water before going back out to play. If you’re heading to the
park or the pool, make sure to pack a few water bottles and light
snacks, to keep their energy up, and to keep them from getting
overtired or sick.
Lynn Grandlouis
MCH/Head Start Program Worker
Special Needs Educator
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MONTHLY VISIT
FROM
CLINIQUE L.A.B.
AUDIOPROTHESISTES
INC.
Loïc Allenbach-Bellehumeur
Hearing Aid Practitioner
will be visiting our Health Center
for appointments during the morning
on Friday April 5th, 2019.
You can have hearing screenings,
hearing aid cleaning and adjustments etc.
for all Adults and Youth of our community.
Please call Priscillia or Donna at
819-627-9060 to put your name on the list.
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Medical Transportation and NIHB
CUT OUT AND POST ON YOUR FRIDGE FOR QUICK REFERENCE ...

Medical Transportation After Hours Pilot Project
SUNDAY

MONDAY - TUESDAY - WEDNESDAY - THURSDAY

FRIDAY

SATURDAY

AFTER HOURS

AFTER HOURS

12:00 PM - 5:00 PM

8:30 AM - 12:30 PM

CALL
819-627-6887

CALL
819-627-6887

AFTER HOURS
AFTER HOURS

8:30 AM - 12:30 PM
CALL
819-627-6887

4:30 PM - 8:30 P.M. CALL 819-627-6887

EASTER HOURS
Unless prior arrangements have been made, here are the hours for local transportation:
Thursday April 18th the office is closed at noon.
Medical Transportation is available from 12 pm to 4 pm – Call 819-627-6887
(Good Friday) Friday April 19th the office is closed.
Medical Transportation is available from 8:30 am to 12:30 pm – Call 819-627-6887
(Easter) Monday April 22nd the office is closed.
Medical Transportation is available from 8:30 am to 12:30 pm – Call 819-627-6887

PLEASE CALL WELL IN
ADVANCE TO SCHEDULE
YOUR APPOINTMENT DATES
SO THAT ARRANGEMENTS
CAN BE MADE
Please call: Priscillia Durocher
Medical Transportation Coordinator 819-627-9060 Ext. 256 to make
arrangements ...
In my absence, contact
Donna Pariseau Ext. 251

PLEASE NOTE - FISCAL YEAR END


All claims for the fiscal year April 1st, 2018 – March 31st, 2019 must be submitted for
reimbursement no later than April 26th, 2018 at 12:00 pm.



After this date your claims for the fiscal year (April 1st, 2018 – March 31st, 2019) may not be processed
for reimbursement.

Non-Insured Health Benefits (NIHB)
During the month of March, I was at the Non-Insured Health Benefits Regional Advisory Committee (NIHBRAC) meeting in
Quebec City for a few days. These meetings are coordinated by the First Nations of Quebec and Labrador Health and Social
Services Commission (FNQLHSSC). A portion of our meeting is dedicated to meeting with delegates from the Department of
Indigenous Services Canada (DISC) formerly Health Canada. We are able to share concerns regarding the NIHB services
and updates are provided. It’s always a great learning experience and an opportunity to share local issues with other
communities to then be able to bring back to our community and Health Center.
Visit www.Canada.ca for the most up to date information on your benefits.
Priscillia Durocher - Medical Transportation & NIHB Coordinator
Kawasikotodj Kizis / April 2019
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Addictions & Wellness
Opioid Safety

NASAL SPRAY NALOXONE

How to recognize and manage an opioid overdose

Signs of an opioid overdose
A person may be having an opioid overdose if they:







Are known to use opioids
Will not wake up, even when you shake them
Are breathing slowly or not at all
Have lips or fingernails that are blue or gray-colored

Have clammy or pale skin

IF YOU SEE THESE SIGNS,
IT MAY BE AN OPIOID OVERDOSE!
You can save a life by lending a HAND:
H-ELP: Call 911
A-IRWAY: Give rescue breaths
N-ALOXONE: Give naloxone. Repeat dose in 2-3 minutes if they
do not wake up.
D-ON’T LEAVE: Wait until 911 help arrives. DO place the
person on their side, in case they vomit.
These actions will NOT stop the overdose:
 DO NOT slap, pinch, burn, or hurt the person
 DO NOT place the individual in a bathtub with cold water
 DO NOT inject the person with bleach or any other substance
other than naloxone
 DO NOT let the individual sleep it off
 DO NOT leave the person

How to Give Naloxone
AUTO-INJECTOR
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Addictions & Wellness
INJECTIBLE NALOXONE

detoxed, you cannot go back to using the same amount/dose to
which you were once accustomed.

 Physical changes: COPD, liver, heart, lung, or kidney
problems can impact your ability to handle opioids.



What is an Opioid?
Opioids include heroin and pain medications that can make you
stop breathing. Examples of opioids include:

GENERIC

BRAND NAME

Buprenorphine
Codeine
Fentanyl
Hydrocodone
Hydromorphone
Methadone
Morphine
Oxycodone
Oxymorphone

Suboxone, Subutex, Zubsolv, Bunavail, Butrans
Tylenol with codeine, Tylenol #3
Duragesic
Vicodin, Norco, Lorcet, Lortab,
Zohydro
Dilaudid
Dolophine, Methadose
MSContin, Embeda, Kadian, Avinza
Percocet, OxyContin, Percodan,
Roxicodone
Opana

HEROIN is also an opioid.
Source: www.Harmreduction.org
and ENA (Emergency Nurses Association: Safe Practice, Safe Care)

Risk Factors for an Opioid Overdose:
 Mixing drugs. Do not mix opioids with anything else that

might relax you or make you sleepy, such as: other opioids,
benzodiazepines like Xanax and Ativan, sleeping pills, or
alcohol.

 Using alone: Try not to use opioids alone. Many overdoses

happen when nobody is around to help. Leave your door
unlocked and let others know where you are and what you
are doing. Keep your phone next to you. If you feel like you are
going to pass out, call 911 and give yourself naloxone.

 Purity: Heroin is not always of the same purity and could be
mixed with other drugs or substances.

 Tolerance changes: If you have been incarcerated or recently
Kawasikotodj Kizis / April 2019

Up-Coming in April
Wooden Spoon Making Workshop with Mike Beaupre

SEE PAGE 28 FOR MORE INFO !!

Up-Coming in May
Annual Community Family Foot Rally
SEE PAGE 28 FOR MORE INFO !!
I will be hosting the Quarterly NNADAP Meeting
here in Kebaowek
on Wednesday May 22nd & Thursday May 23rd , 2019
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Addictions & Wellness
I would like those of you who came out for last month’s
activities and/or workshops. These are meant for you, so
come and check them out in the future! You may learn
something new or better yet you may have some fun!
Watch for up-coming events, hope to see you there!
Congratulations to both
Verna Robinson and
Rhonda Smith who each
won door prize gift cards
($50 IGA Gift Card and $50
Canadian Tire Card) which were drawn at the Addictions
& Fentanyl Workshop & Dinner with Pierre Morais on
Wednesday March 20th.
Vicky Constant
Addictions & Wellness

Sports & Mentorship
I would like to congratulate the 3 winners of the Biggest Loser challenge that just completed. The first place winner (Laurielle)
lost 6.33%, the second place winner (Gabrielle) lost 5.15% and Meatloaf lost 4.01%. Each participant won a gift card for
placing in the top 3. - Mitchell McMartin
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Diabetes Workshop with Lorie McLean
Once again on March 27th & 28th we had the pleasure of having Lorie McLean
visit our community, to educate clients for better diabetes management skills,
although a letter was sent to all people living with diabetes, we encouraged them
to bring a family members as a prevention approach, to lowering any future onset
of diabetes. Because as many of you know the risk factors include:


Having a parent, brother or sister with diabetes (family history)



Had gestational diabetes



Being First Nation



Overweight (especially if you carry most of your weight around the middle)



Pre-diabetes (impaired glucose tolerance or impaired fasting glucose)

For managing diabetes, it is based on; making healthy food choice, being physically active, monitoring you blood sugars, taking your
medication as prescribed by your doctor and managing stress.
While PREDIABETES, you still have the opportunity to make changes such as healthier food choices and becoming more physically
active. By making these 2 lifestyle changes, it can prevent the onset of type 2 diabetes.
Again, during our workshop Lorie was quite open to continuing with the weekly “Physical Activity” that is offered Monday, Wednesday and
Fridays at 10:00 am with Mitchell (Group photo taken at workshop). We cannot stress the importance of physical activity for a person’s
overall health, not only does it get a person out socializing, but it can improve balance, develop muscles, and of course help lower blood
sugars.
So in closing I would like to Thank Wolf Lake First Nation (Sonia Young) who I worked in conjunction with to make this workshop
possible. - Virginia McMartin (Diabetes/Chronic Disease Coordinator)

Kebaowek
Health and Wellness Center
Annual Spring Health Fair
Thursday May 16th, 2019
1:00 pm - 7:00 pm
Community Hall
 Screening Clinic
 Information Booths
 Community Supper
 Prizes
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Upcoming Health Center/Frist Line Activities

First Line offers
3 different play groups !!
The Funny Fox (2 years)
Tuesdays from 9:30-11:30
Howling Wolves (3-4 years)
Wednesdays from 9:30-11:30
Mini-Pals (0-2 years)
Thursdays from 9:30-11:30
All groups are located in the
basement at
First Line Services.
For more information
or if you
require transportation
please contact First Line
819-627-9877
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Upcoming Health Center/Frist Line Activities
COME OUT AND
JOIN US AT THE
SENIOR SOCIAL

Every Thursday
Basement of
First-Line Services
1:00pm - 3:00pm
Snacks, Coffee/Tea
For more information
or if you require
transportation please
contact First Line Services
819-627-9877
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Upcoming Health Center/Frist Line Activities
Meals on Wheels
Nutritious and tasty meals delivered to your door !
Can’t decide what to eat? Too tired to cook?
We firmly believe that easy access to nutritious food is important for
people who want to lead a healthy life. Our service is designed to make
it easier for seniors and people with disabilities to eat well.
The meals we provide are specially designed to provide one third
recommended daily nutritional needs.
Criteria:
You must meet the following criteria:
] Age 65+ ] Reside on-reserve ] Special referral…
You get: Soup, Hot Main Meal, Juice & Dessert
 Meals are delivered (with dates and times to be determined).
 Meals will be prepared fresh by our local catering professional
 We work and aspire to meet clients’ individual dietary needs,
medical condition, physical ability and personal taste.
For More Information
About delivery options, meals and prices or to find out if you are
eligible for this service, please contact at:
Kebaowek First Line Services 819-627-9877

Next delivery dates:
April 3rd, 17th & May 1st, 15th, 29th
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Upcoming Health Center/Frist Line Activities

Community
Shopping Trip
The first Saturday
of every month !!
Please call First Line Services to submit
your name.
Important … Spaces are limited !!
Next Trips:
April 6th and May 4th
We will be leaving the Health Center
at 9:00 am.
1st Stop - Northgate Mall & Walmart
(10:00 am - 1:30 pm)
2nd Stop - Freshco Grocery Store
(1:30 pm - 3:00 pm)
We will leave North Bay at 3:00 pm
to return to KFN.
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KEBAOWEK FOOD BANK NEEDS YOUR HELP !
WE ACCEPT NON-PERISHABLE ITEMS SUCH AS
PEANUT BUTTER, CANNED FRUIT & VEGGIES,
PASTA, KRAFT DINNER, SOUPS,
TOILET PAPER ETC.
KEBAOWEK FOOD BANK
HOURS
TUESDAYS & THURSDAYS
1:00 - 3:00 PM
IF YOU WOULD LIKE A FOOD
HAMPER PLEASE CONTACT
819-627-9877
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Kebaowek First Nation Community Calendars
Sunday

Monday
1

Tuesday
2

Wednesday
3

Thursday
4

GARBAGE

Friday
5

Meals on Wheels

Saturday
6

Hearing Clinic at the
Health Center

Community
Shopping Trip

Youth Group

7

8

9
Family Movie
Night

10
Women’s
Paint Night

11

RECYCLE

12

13

Youth Group

PALS Activity
Wooden Spoon Making
Workshop

14
Wooden Spoon Making
Workshop Cont’d

15
Community Kitchen

16

17

18

Meals on Wheels
Youth Group
Community Bingo

21

28

22
The Band Office and
Health Center are
closed for
Easter Monday

23

29

30

24
Women’s
Paint Night

GARBAGE

Election Nominations
The Band Office and
Health Center are
closed for Good Friday
25

RECYCLE

19
The Band Office and
Health Center are
closed for Good Friday

20

26

27

Youth Group

Texas Hold’em
Tournament

Lisa is in Montreal
April 23rd-25th

Elder’s Club
Bingo

Sunday

Monday

Tuesday

Wednesday
1

6
Family
Foot Rally & Supper

12

7
Family Movie
Night

13

2

26

3

Saturday
4

8

Community
Shopping Trip

9

RECYCLE

10

11

Women’s
Paint Night

14

PALS Activity

15

16
Meals on Wheels

19

GARBAGE

Friday

Meals on Wheels

May 2019
5

Thursday

20
The Band Office and
Health Center are
closed for
Victoria Day

21

27

28

22

GARBAGE

17

18

24

25

Spring
Health Fair

23

Women’s
Paint Night

RECYCLE

Texas Hold’em
Tournament

Community Bingo

29

30
Meals on Wheels
Baby Welcome
Ceremony

GARBAGE

31
The Band Office and
Health Center are
closed for
Band Elections

